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Abstract

Aim: The study examined the perceptions and experiences of active (n = 183) and retired (n = 65) Philippine
National Police (PNP) uniformed personnel on the mandatory retirement age policy. It assessed their views across
the domains of efficiency, equity, public safety, financial implications, and personal satisfaction to identify policy
areas for improvement.

Methodology: A concurrent triangulation mixed-methods design was employed. Quantitative data were gathered
through a structured survey using a Likert scale, while qualitative data were collected through semi-structured
interviews. Statistical tests determined differences between active and retired personnel, and thematic analysis
captured experiential insights.

Results: Findings indicated general agreement between active and retired personnel on the advantages and
implications of the current policy, though active officers expressed stronger alignment in efficiency, public safety, and
satisfaction. Significant differences were found in efficiency, equity, and personal satisfaction (p < 0.001), while both
groups shared similar views on public safety and financial implications. Qualitative themes revealed (1) retirees’
challenges with premature retirement, administrative inefficiencies, and financial struggles; and (2) the need for
transparency, system improvement, and psychosocial support.

Conclusion: The study concludes that while the mandatory retirement policy is generally perceived positively, gaps
in implementation and post-retirement support remain. The proposed RETIRE+ Policy Enhancement—Reforming
Equity, Transparency, Inclusion, Reintegration, and Efficiency—recommends a centralized digital retirement system,
standardized benefit computation, and a Pre-Retirement Transition Program to ensure a more equitable and
sustainable framework for PNP personnel.
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INTRODUCTION

Global demographic analyses converge on the reality of a rapidly aging world, with significant implications
for technology, healthcare, and social organization. The global population aged 65 and older is projected to reach 1.5
billion by 2050, intensifying demands for labor-saving technologies, improved health systems, and responsive social
policies (Grinin et al., 2023; Padeiro et al., 2023). However, these demographic shifts occur unevenly across nations,
as developing countries face heightened risks related to disease burden, retirement insecurity, familial caregiving
capacity, and the adequacy of eldercare systems (Higo & Khan, 2015). Contemporary research underscores the need
to revisit concepts of retirement and aging through the lenses of technology, policy, and human resource
development (Henkens et al., 2018). Studies have also revealed structural inequities in defined contribution schemes
that disadvantage low-income earners (Wang et al., 2016).
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Retirement, rather than a single life event, represents a gradual role and identity transition influenced by
individual meaning-making, work values, and social belonging. Scholars caution against viewing generational
identities as fixed, emphasizing instead the fluidity of occupational and post-work roles (Lyons & Schweitzer, 2017).
Transitions such as motherhood or career shifts similarly entail extended identity work and redefinition (Kanji &
Cahusac, 2015). Pre-retirement identities may enable adaptation but can also cause inertia when individuals cling to
established roles (Bordia et al., 2020). Identity continuity through mentoring and volunteer engagement has been
shown to enhance retirees’ well-being and satisfaction (Haslam et al., 2018; Smith, 2016).

Financial literacy, institutional trust, and economic preparedness are critical determinants of retirement
security. Income remains a key predictor of pension participation, with gendered patterns observable across income
strata (Vivel-Bua et al., 2019). Proactive financial planning becomes increasingly vital as longevity rises and social
security systems are stretched (Abdullah et al., 2024). The Capacity-Willingness-Opportunity Model, aligned with
Intentional Change Theory, highlights psychosocial moderators such as age, health, and migration (Topa et al.,
2018). Similarly, trust in financial institutions complements financial literacy in shaping saving behaviors and
retirement readiness (Ricci & Caratelli, 2017).

Labor-market histories also shape retirement experiences. Mid-career instability and job precarity may lead
to premature retirement or delayed exits, reinforcing the need for targeted support systems (Brydsten et al., 2025).
While retirement initially increases satisfaction, longer-term well-being depends on education, social engagement,
and caregiving burden (Sohier et al., 2021; Wetzel et al., 2016). Macroeconomic pressures—pension retrenchment,
volatile markets, and extended lifespans—interact with health and wealth conditions, influencing retirement timing
(Coile, 2016; Cahill & Quinn, 2020).

In the Philippine context, aging and retirement are situated within evolving familial norms and cultural
obligations. Values such as utang na /oob (debt of gratitude) and strong kinship ties underpin intergenerational
caregiving, though modernization is gradually reshaping these patterns (Medina & Medina, 2023). Scholars
emphasize the integration of indigenous psychology (Sikolohiyang Piljpino) to better understand Filipino perceptions
of aging and intergenerational responsibility (Oropilla & Guadana, 2021). While aging is often viewed as an
achievement, concerns over financial insecurity and inadequate pension systems persist (Javier et al., 2019).
Effective retirement preparation therefore demands both financial literacy and institutional support (Centina &
Gumban, 2022; Alabado et al., 2020).

Local studies reveal nuanced trends: government and higher education employees demonstrate moderate
financial literacy and preparedness, yet management gaps and behavioral inconsistencies remain (Bautista, 2020;
Baguio & Nemino, 2025; Gallardo & Libot, 2017). Among members of the Armed Forces and Police Savings and Loan
Association (AFPSLAI), decision-making patterns reflect risk perceptions and behavioral biases (Sapinoso & Baysa,
2022). Research on police retirees identifies common challenges including identity loss, social isolation, and financial
strain, emphasizing the need for comprehensive pre-retirement programs (Garcia, 2024).

Police-focused studies further highlight how organizational stressors, long hours, and leadership dynamics
influence both retirement timing and adjustment (Elntib & Milincic, 2021; Purba & Demou, 2019). Coping
mechanisms such as counseling, community engagement, and physical activity improve post-retirement adaptation
(Bullock et al., 2020; Carney et al., 2021). Occupational health evidence shows elevated risks for musculoskeletal and
cardiovascular conditions, underscoring the urgency of institutional wellness and ergonomic interventions (Violanti et
al., 2017; Kim et al., 2024; Mona et al., 2019).

Philippine research mirrors these findings while pointing to local administrative and policy concerns. Optional
retirement within the PNP has become increasingly common due to workload, leadership perceptions, and limited
promotion opportunities (Ambata et al., 2025). Despite relatively strong financial literacy, PNP personnel face
inflationary pressures and bureaucratic bottlenecks in pension processing (Ligson, 2023; Layugan et al., 2024).
Studies further suggest that retirees’ well-being depends on continued family connection and meaningful post-service
activities (Bricia, 2024).

Despite this emerging body of evidence, limited empirical research integrates both the quantitative
perceptions and qualitative experiences of active and retired PNP uniformed personnel regarding the mandatory
retirement age policy. Previous works have either focused on financial literacy, identity transition, or administrative
efficiency, but few have holistically examined how these dimensions interact within the unique structure of the
PNP. This study therefore fills this gap by employing a concurrent triangulation mixed-methods design to capture
both statistical patterns and lived experiences, generating evidence-based insights for policy enhancement.
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This study is anchored on Role Identity Theory and the Transition Model, which explain how individuals
reconstruct occupational identity and adapt psychologically during major life transitions. These frameworks guided
the analysis of how PNP personnel interpret, experience, and respond to mandatory retirement.

By integrating organizational, psychological, and policy perspectives, the study contributes to the academic
understanding of retirement adaptation and offers practical implications for institutional reforms. The findings aim to
inform the design of equitable, transparent, and efficient retirement systems that uphold the well-being and dignity
of Philippine National Police personnel.

Statement of the Problem

Retirement represents a critical life and career transition that affects not only the individual’s financial
stability and psychological well-being but also institutional efficiency and public service continuity. Within the
Philippine National Police (PNP), the mandatory retirement age policy has long been implemented as part of
professional regulation and workforce management. However, emerging evidence suggests that the policy’s effects
extend beyond administrative compliance, influencing personnel motivation, morale, and post-service adaptation.
Despite various studies on retirement preparedness, financial literacy, and organizational health in the PNP, few have
holistically examined both the perceptions and lived experiences of active and retired uniformed personnel regarding
the policy.

Existing research often focuses separately on financial, psychological, or institutional dimensions without
integrating these perspectives to reveal how retirement policies are experienced at multiple levels of the
organization. Moreover, challenges such as pension processing delays, uneven benefit distribution, and inadequate
psychosocial support have persisted, highlighting the need for evidence-based policy enhancement.

This study therefore sought to address these gaps by comprehensively analyzing the perceptions and
experiences of both active and retired PNP uniformed personnel toward the mandatory retirement age policy. By
employing a concurrent triangulation mixed-methods approach, the research aimed to generate actionable insights
that can inform equitable, efficient, and human-centered reforms in the PNP’s retirement system.

Research Objectives
This study aimed to investigate the perceptions and experiences of active and retired PNP uniformed
personnel regarding the mandatory retirement age policy. Specifically, it sought to:
1. Describe the perceptions of the respondents on the mandatory retirement age policy of PNP uniformed
personnel in terms of:
1.1. Efficiency
1.2. Equity
1.3. Public safety
1.4. Financial implications
1.5. Personal satisfaction
2. Determine whether a significant difference exists in the perceptions of active and retired PNP uniformed
personnel regarding the mandatory retirement age policy.
3. Explore the personal experiences of PNP uniformed personnel concerning the implementation of the
mandatory retirement policy in the Philippines.
4. Identify ways by which the PNP can improve its retirement policy to better serve the needs of its personnel
and the public.

Research Questions
To address the stated problem and objectives, the study was guided by the following research questions:
1.  What are the perceptions of active and retired PNP uniformed personnel on the mandatory retirement age
policy in terms of:
1.1. Efficiency?
1.2. Equity?
1.3. Public safety?
1.4. Financial implications?
1.5. Personal satisfaction?
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2. Is there a significant difference in the perceptions of active and retired PNP uniformed personnel regarding
the mandatory retirement age policy?

3.  What are the personal experiences of PNP uniformed personnel concerning the implementation of the
mandatory retirement policy in the Philippines?

4. How can the PNP improve its retirement policy to better address the needs of its personnel and enhance
organizational performance?

Hypothesis
In line with the quantitative component of the study, the following null hypothesis was tested at the 0.05
level of significance:
Ho: There is no significant difference in the perceptions of active and retired PNP uniformed personnel
regarding the mandatory retirement age policy.

METHODS

Research Design

The study employed a Concurrent Triangulation Mixed-Methods Design to obtain a holistic understanding of
the perceptions and experiences of active and retired Philippine National Police (PNP) uniformed personnel regarding
the mandatory retirement age policy. This design allowed the researcher to collect and analyze quantitative and
qualitative data simultaneously, ensuring that both data strands were given equal weight during interpretation. The
concurrent approach enabled the validation and expansion of numerical patterns through contextual narratives,
achieving a balanced and comprehensive analysis of the research problem.

According to Driscoll et al. (2022) and Lall (2021), the concurrent triangulation design enhances validity,
reliability, and interpretive depth by integrating data from diverse methodological sources. Quantitative findings
provide generalizable trends, while qualitative insights explain the underlying meanings behind those patterns
(Fetters et al., 2020). In this study, both data sets were analyzed separately and later integrated through joint
display matrices and convergence tables to identify points of agreement, divergence, and expansion between the
numerical and thematic findings. This integration strengthened the study’s overall rigor and ensured that both
strands complemented rather than duplicated each other, in line with mixed-method standards recommended by BMJ]
Open (2019) and EvalCommunity (2023).

Population and Sampling

The study involved two primary groups of respondents — 183 active PNP uniformed personnel and 65
retired PNP uniformed personnel — representing a total of 248 participants. These groups were selected to ensure a
comprehensive and comparative understanding of perceptions and experiences across different service stages within
the police organization.

A purposive sampling technique was used to select participants who met the inclusion criteria. Retired
personnel were required to have completed active service in good standing, with no pending administrative or
criminal cases, and to have retired either compulsorily or optionally. Active-duty personnel were selected from
various units at the national and regional levels, with at least one year of continuous service and no ongoing
disciplinary cases. This ensured that respondents possessed sufficient institutional experience and credibility.

Participants represented a range of ranks, assignments, and geographical locations, ensuring diversity of
perspectives reflective of the PNP’s multifaceted organizational structure. This design enhanced the generalizability
and richness of both quantitative and qualitative data.

Instruments

The study utilized both quantitative and qualitative instruments to capture numerical trends and contextual
insights.

For the quantitative component, a researcher-made survey questionnaire was developed to measure
perceptions of the mandatory retirement age policy in terms of efficiency, equity, public safety, financial implications,
and personal satisfaction. Responses were rated using a four-point Likert scale, ranging from 1 (Strongly Disagree) to
4 (Strongly Agree).
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The questionnaire was subjected to content validation by a panel of three experts — one in criminology, one
in public administration, and one in research methodology — to ensure relevance and alignment with the study’s
objectives. The resulting Content Validity Index (CVI) confirmed that all items were valid and appropriate. A pilot test
among 20 non-participant PNP personnel established the instrument’s reliability, yielding Cronbach’s alpha
coefficients between 0.863 and 0.912, indicating high internal consistency. The tool was anchored on existing
literature, Republic Act No. 11709, and Republic Act No. 11939 to ensure legal and conceptual grounding.

For the qualitative component, a semi-structured interview guide was designed to elicit in-depth narratives
about participants’ experiences with retirement preparation, policy implementation, and post-service adjustments.
The guide consisted of open-ended questions that encouraged respondents to articulate their thoughts freely while
allowing the researcher to probe emerging themes and clarify responses.

Data Collection

Data collection took place from June to August 2025. The quantitative survey was administered to 248
respondents across selected PNP regional offices and retirees’ associations. Questionnaires were distributed
electronically and in person, depending on accessibility and respondents’ preference. Participants completed the
forms within 20-30 minutes.

For the qualitative strand, in-depth semi-structured interviews were conducted with 15 purposively selected
participants (8 retired and 7 active personnel) from the overall pool. Interviews were carried out via secure online
conferencing platforms and face-to-face sessions, lasting approximately 45-60 minutes each. The researcher
obtained consent for audio recording and took detailed field notes during each session.

The concurrent data collection process allowed both strands to proceed simultaneously. Quantitative data
provided measurable trends, while qualitative interviews enriched the analysis by revealing lived experiences and
perceptions that explained statistical patterns.

Data Analysis

Quantitative and qualitative data were analyzed separately and then integrated to derive comprehensive
interpretations.

For the quantitative analysis, descriptive statistics such as frequencies, percentages, and medians were used
to summarize the respondents’ demographic characteristics and overall responses. The Kruskal-Wallis Test, a non-
parametric inferential statistical tool, was employed to determine whether significant differences existed between the
two groups of respondents regarding their perceptions of the mandatory retirement age policy.

For the qualitative analysis, thematic analysis was employed following Braun and Clarke’s (2019) six-phase
process: data familiarization, coding, theme generation, review, definition, and reporting. Interview transcripts were
read repeatedly to identify recurring words, phrases, and sentiments. Codes were clustered into categories, which
were then refined into major themes reflecting the participants’ lived experiences and perceptions.

Integration of the quantitative and qualitative results was accomplished through side-by-side comparison
and joint display analysis. Quantitative findings highlighted general patterns, while qualitative narratives explained
and contextualized those patterns. Divergent or unexpected quantitative results were examined through qualitative
insights, achieving convergence, complementarity, and expansion across data sets.

Ethical Considerations

This study strictly adhered to established ethical research principles of beneficence, non-maleficence,
autonomy, and respect for persons. Prior to data collection, formal approval was obtained from both the Graduate
School of the Philippine College of Criminology and the Philippine National Police (Ethics Clearance No. PNP-GS-2025-
06).

All participants were informed of the purpose, procedures, and voluntary nature of their
participation. Informed consent was obtained in writing, emphasizing their right to withdraw at any point without
consequence. Confidentiality was ensured through the anonymization of all data—identifiers such as names, ranks,
and units were replaced with numerical codes.

All digital data were stored in password-protected files, while physical documents were kept in locked
storage accessible only to the researcher. During analysis and reporting, aggregated data were used to prevent
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identification of individual respondents. Findings were presented objectively and without manipulation to maintain
transparency and integrity.

These procedures collectively ensured that the study complied with both academic and institutional ethical
standards, safeguarding participants’ welfare and reinforcing the trustworthiness of the research process.

RESULTS

Perceptions of the Respondents on Mandatory Retirement Age of PNP Uniformed Personnel

Table 1.
Perceptions of the Respondents on Mandatory Retirement Age of PNP Uniformed Personnel
Indicators Active Retired

Efficiency 4 (Strongly Agree) 3 (Agree)
Equity 3 (Agree) 3 (Agree)
Public Safety 3 (Agree) 3 (Agree)
Financial Implications 2 (Disagree) 3 (Agree)
Personal Satisfaction 4 (Strongly Agree) 3 (Agree)

Table 1 presents the perceptions of active and retired PNP uniformed personnel on the mandatory
retirement age, highlighting both areas of convergence and divergence across five domains: efficiency, equity, public
safety, financial implications, and personal satisfaction.

Efficiency. Both groups strongly agreed that the current retirement age maintains the physical and mental
fitness of PNP personnel (Median = 4), affirming its role in sustaining operational readiness (World Health
Organization, 2015). Active personnel strongly agreed that the retirement policy balances the workforce between
experienced and younger officers (Median = 4), while retirees only agreed (Median = 3), suggesting apprehension
about early exit (OECD, 2021; Parker, 2022). Both cohorts acknowledged that increasing the retirement age could
improve institutional continuity but may limit opportunities for younger officers (International Labour Organization,
2020). Active personnel viewed the current policy as more supportive of operational efficiency, reflecting confidence
in ongoing institutional reforms.

Equity. Respondents generally perceived the retirement policy as fair, though retirees expressed slightly
weaker agreement. Active personnel viewed the policy as equitable across ranks (Median = 4), while retirees
perceived uneven effects (Median = 3), reflecting differences in how retirement impacts career stages (Tang et al.,
2022). Both groups suggested that merit-based or performance-based systems may enhance fairness and inclusivity
(Atluri & Reddy, 2023).

Public Safety. Both groups agreed that the current retirement age sustains a capable police force, though
active personnel expressed stronger agreement (Median = 4) than retirees (Median = 3). Active officers associated
the policy with readiness and security (OECD, 2021; Rosenbloom et al., 2022), while both cohorts recognized that
increasing the age may extend institutional expertise but could introduce physical limitations (ILO, 2020). The shared
view that retirement age should reflect unit-specific demands underscores awareness of varying physical and
cognitive requirements across policing roles (UNODC, 2020).

Financial Implications. Both groups agreed that early retirement increases pension costs (Median = 3),
aligning with global concerns about the fiscal strain of extended benefit periods (ILO, 2020; Wilson et al., 2022).
Retirees supported extending the retirement age to reduce pension burdens (Median = 3), while active personnel
disagreed (Median = 2), highlighting the tension between fiscal efficiency and workforce vitality (World Bank, 2018).

Personal Satisfaction. Active members consistently registered “Strongly Agree” (Median = 4) across all
indicators, while retirees showed only “Agree” (Median = 3). Active personnel perceived the policy as aligned with
professional goals and institutional growth (Ibarra, 2023). Retirees, however, reflected on emotional and practical
adjustments post-service, revealing that premature retirement may affect morale and well-being (ILO, 2020).

Overall, both active and retired personnel perceived the mandatory retirement age as efficient, equitable, and aligned
with public safety goals, though their views differed based on service status. Active members favored the policy for
its career structure and operational consistency, while retirees emphasized flexibility, fairness, and post-retirement

support.
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Difference in the Perception on Mandatory Retirement Age

Table 2.
Difference in the Perception on Mandatory Retirement Age
Indicators Statistic p value
Efficiency 4469 <.001
Equity 4592 <.001
Public Safety 5418 0.220
Financial Implications 5640 0.503
Personal Satisfaction 4473 <0.001

Table 2 shows statistically significant differences between active and retired PNP personnel in three
domains—efficiency, equity, and personal satisfaction (p < 0.001). Active personnel reported higher levels of
agreement, reflecting stronger confidence in the policy’s fairness and support for professional goals. Retirees, on the
other hand, assessed the policy more critically, shaped by post-retirement realities and administrative challenges.
These findings mirror those of Tang et al. (2022) and Parker (2022), who noted that perceptions of retirement
policies often differ by employment status and post-career adjustment.

No significant differences were found in public safety (p = 0.220) and financial implications (p = 0.503),
indicating a shared belief that the policy maintains security and fiscal stability (ILO, 2020; Rosenbloom et al., 2022).
This convergence underscores the policy’s institutional soundness and sustainability.

Personal Experiences with the Mandatory Retirement Policy

Theme 1: Premature Retirement and Health Readiness.

Respondents expressed concern that the mandatory retirement age does not account for individual physical
and mental readiness. Comments such as “We are still strong and sharp” highlight perceptions that capable
personnel are being retired too early. This aligns with OECD (2021) findings that fixed-age policies may result in loss
of skilled manpower. Flexible, health-based retirement options may promote fairness and cost-effectiveness by
retaining capable officers (Baumann & Madero-Cabib, 2021).

Theme 2: Administrative and Processing Challenges.

Respondents cited delays and procedural complexity in processing retirement benefits—issues such as long
clearance processes and physical reporting requirements. These administrative bottlenecks create stress, particularly
for retirees in poor health. According to the World Bank (2018), digital transformation of public systems may reduce
delays, enhance transparency, and minimize corruption risks through streamlined, online transactions.

Theme 3: Post-Retirement Financial and Social Adjustment.

Many retirees, especially lower-ranking personnel, reported financial strain and health challenges. Limited
pensions often compelled them to seek additional income, reflecting insufficient retirement preparedness. These
findings align with ILO (2020) research, emphasizing the importance of integrating financial literacy, health
monitoring, and post-retirement support into pension systems.

Theme 4: System Efficiency and Integrity.

Participants emphasized the need for faster, transparent, and corruption-free benefit processing. Calls for
“online retirement claims” and “timely release” highlight the demand for digitalization. The United Nations (2020)
stresses that e-governance enhances public trust and institutional accountability by reducing opportunities for
misconduct.

Theme 5: Benefit Enhancement and Financial Security.
Respondents advocated for pension increases and periodic benefit adjustments to offset inflation. The ILO
(2020) recommends regular pension indexation to preserve retirees’ purchasing power. Respondents also suggested
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flexibility in retirement terms, aligning with OECD (2019) guidelines for occupations requiring high physical
endurance.

Theme 6: Health, Well-being, and Stakeholder Inclusion.

Participants emphasized the need for accessible healthcare and psychosocial support. Statements such as
“Provide health cards” and “Boost morale” underscore holistic well-being as a key aspect of retirement policy. WHO
(2015) and OECD (2017) support integrating health services and morale programs to maintain quality of life and
organizational pride. Annual stakeholder dialogues between retirees and administrators may further promote
inclusivity and transparency (OECD, 2021).

Integrated Discussion

The integration of quantitative and qualitative data provides a cohesive understanding of how PNP
personnel perceive and experience the mandatory retirement age policy. Quantitative results confirmed the policy’s
institutional soundness in maintaining efficiency, equity, and safety, while qualitative data illuminated the lived
realities behind these perceptions—highlighting administrative inefficiencies, financial struggles, and emotional
adjustments post-retirement.

The proposed RETIRE+ Policy Framework—anchored on Reform, Equity, Transparency, Inclusion,
Reintegration, and Efficiency—reflects these findings and supports global best practices promoting equitable,
efficient, and sustainable retirement systems (ILO, 2020; Ibarra, 2023).

Conclusions

The study concludes that both active and retired PNP personnel generally view the current mandatory
retirement age policy as beneficial in maintaining organizational discipline, efficiency, and public safety. However,
significant perceptual differences exist between active and retired personnel in efficiency, equity, and personal
satisfaction (p < 0.001). Active personnel expressed higher agreement, indicating alignment with institutional
objectives, while retirees provided more moderate views shaped by their transition experiences.

Qualitative results revealed recurring challenges, including premature retirement despite good health, delays
in pension processing, and insufficient post-retirement support. These findings highlight the need for reforms
emphasizing administrative transparency, financial adequacy, and psychosocial care.

The proposed RETIRE+ Policy Framework encapsulates these insights, advocating reforms that balance
institutional efficiency with humane post-retirement transition, ensuring both service excellence and personnel
welfare.

Recommendations
Based on the findings and conclusions, the study offers the following recommendations:

1. Digital Transformation. The PNP may establish a centralized, digital retirement management system
integrating the databases of the Government Service Insurance System (GSIS), PNP Pension and Benefits
Management Center (PBMC), and the Department of the Interior and Local Government (DILG) to
streamline processing and enhance transparency.

2. Flexible Retirement Options. The PNP may adopt a health-based optional extension policy allowing physically
and mentally fit officers to serve beyond the mandatory age.

3. Standardized Benefits System. The institution may implement a unified computation matrix for pension and
benefits to promote fairness and accountability.

4. Pre-Retirement Training. The organization may institutionalize pre-retirement programs focusing on financial
literacy, mental wellness, and livelihood preparation.

5. Health and Counseling Partnerships. The PNP may strengthen linkages with health institutions to provide
continuous medical monitoring and psychosocial support for retirees.

6. Retired PNP Reserve Corps. The organization may establish a volunteer corps to engage retirees in non-
combat, community-oriented roles, preserving morale and institutional pride.

7. Periodic Pension Review. Regular actuarial evaluations may be conducted to maintain the sustainability and
responsiveness of pension schemes.
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8. Stakeholder Consultation. Continuous dialogues among retirees, administrators, and policymakers may
ensure that the retirement policy remains inclusive and adaptive to evolving needs.
Collectively, these recommendations may guide the development of a reformed, equitable, and sustainable
retirement system that honors lifelong service while upholding the welfare, dignity, and integrity of PNP personnel.

REFERENCES

Alabado, P. V., Arabit, S. K. A., Escoton, J. A. D., Lopez, K. J. T., & Tablizo, A. Q. (2020). Process of transition of late
adults to retirement. ZJAR, &3), 363-370.

Ambata, M. M. M., Bautista, K. G. E., Enoc, N. B., Hizon, I. B., Pamaos, K. E., Villa, E. B., ... & Golla, N. S. (2025).
Analysis of the trends and factors associated with the availment of optional retirement among PNP
personnel. International Journal of Multidisciplinary: Applied Business and Education Research, 6(1), 156-
179.

Atluri, A., & Reddy, V. (2023). Total Rewards Transformation: Exploring Oracle HCM's Next-Level Compensation
Modules. International Journal of Emerging Research in Engineering and Technology, 4(1), 45-53.

Badana, A. N., & Andel, R. (2018). Aging in the Philippines. 7he Gerontologist, 582), 212-218.

Baguio, R. B., & Nemino, R. C. (2025). Retirement Readiness: A Dual Perspective on Financial Planning for Private
and Public.

Baumann, 1., & Madero-Cabib, I. (2021). Retirement trajectories in countries with flexible retirement policies but
different welfare regimes. Journal of aging & social policy, 33(2), 138-160.

Bautista, L. B. (2020). Financial Literacy, Financial Wellbeing and Retirement Preparation of Employees. Philippine
Academy Of Management E-journal, 41.

Blau, P. (2017). Exchange and power in social life. Routledge.

Bordia, P., Read, S., & Bordia, S. (2020). Retiring: Role identity processes in retirement transition. Journal of
Organizational Behavior, 41(5), 445-460.

Bricia, J. M. L. (2024). Life after 60: Living a Purpose after Retirement.

Brydsten, A., Hasselgren, C., Stattin, M., & Larsson, D. (2025). The road to retirement: A life course perspective on
labor market trajectories and retirement behaviors. Work, Aging and Retirement, 11(1), 1-12.

Bullock, K., Garland, J., & Coupar, F. (2020). Police officer transitions to retirement in the United Kingdom: Social
identity, social support, and (in) justice. Policing and Society, 3(10), 1123-1137.

Cahill, K. E., & Quinn, J. F. (2020). The importance of gradual retirement in America today. Public Policy & Aging
Report, 30(3), 107-112.

Cameron, T. M., & Griffiths, A. (2017). The impact of involuntary retirement on senior police officers. Policing.: A
Journal of Policy and Practice, 11(1), 52-61.

Carney, C., Bates, L., & Sargeant, E. (2021). Exploring the impact of retirement on police officers wellbeing. Police
Practice and Research, 2X1), 257-273.

Censoro, K. C. (2023). Lowering the retirement age: A study on the attitudes and retirement planning behaviours of
local budget officers in Western Visayas amidst changes in government employee retirement age policies in
the Philjppines. Flinders University of South Australia (Australia).

Centina, S. M. P., & Gumban, G. G. (2022). Factors influencing the decision not to retire among the retiring personnel
of Iloilo Provincial Government. Central Philippine University Multidisciplinary Research Journal, 1(1), 101-
110.

Coile, C. C. (2016). Economic determinants of workers’ retirement decisions. A Collection of Reviews on Savings and
Wealth Accumulation, 271-296.

Cook, K. S., & Emerson, R. M. (1987). Social exchange theory. Newbury Park.

Cropanzano, R., & Mitchell, M. S. (2005). Social exchange theory: An interdisciplinary review. Journal of
Management, 31(6), 874-900.

Cruz, G. T., & Cabaraban, M. K. S. I. (2019). Generativity, attitudes, and beliefs. Ageing and Health in the Philippines.
Jakarta: Economic Research Institute for ASEAN and East Asia, 117-128.

Dawadi, S., Shrestha, S., & Giri, R. A. (2021). Mixed-methods research: A discussion on its types, challenges, and
criticisms. Journal of Practical Studies in Education, X2), 25-36.

146

ETCOR's Website : https://etcor.org L . S
Faceboc;k Page : nttps://www.facebt;gl_l%gglEmbracri]ngTheCuItur eC [ Thha'nj‘ y] ou for fenlb Z aCI]ng
Twitter Account  : https://twitter.com _researc i the culture of research
YouTube Channel :htt%s://tinyurl.com/YouTubeETCOR \ . esearc
E-mail Address embracingthecultureofresearch@etcor.org with us!

Mobile Number  :0939-202-9035 \ A




International Journal of Open-Access, Interdisciplinary & New Educational Discoveries of ETCOR Educational Research Center (iJOINED ETCOR)

E'I' c 0 n Educational Research Center Inc. »f:::
N1 DNA

s,
N

4" iJOINED ETCOR
JOINED P - ISSN 2984-7567
“...7  E-ISSN 2945-3577

SEC Reg. No. 2024020137294-00

e - Sta. Ana, Pampanga, Philippines The Exigency
W\ 4 EJ Sl o Gougle ERUN P - ISSN 2984-7842
4 < RESEARCH GONFEREN 3 S % Website: https://etcor.org RUN# E - ISSN 1908-3181

Del Villar, C. (2015). Correlations between cultural orientations and successful aging of Filipino elders. Journal of
Media and Communication Studies, 7(7), 122-144.

Delve Tool. (2022). Mixed methods research: Definition and examples.

Driscoll, D. L., Appiah-Yeboah, A., Salib, P., & Rupert, D. J. (2007). Merging qualitative and quantitative data in
mixed methods research: How to and why not. Ecological and Environmental Anthropology (University of
Georgia).

Dovetail. (2023). Mixed methods research guide with examples.

Elntib, S., & Milincic, D. (2021). Motivations for becoming a police officer: A global snapshot. Journal of Police and
Criminal Psychology, 36, 211-219.

EvalCommunity. (2023). Combine qualitative and quantitative data.

Felipe-Dimog, E. B., Garcia, A. P., Liang, F. W., Silao, C. L. T., Hsu, M. T., & Saragih, I. D. (2024). Caring behavior of
Filipinos toward their elderly family members. Acta Medica Philippina, 5&15), 6.

Fetters, M. D., Curry, L. A., & Creswell, J. W. (2013). Achieving integration in mixed methods designs-principles and
practices. Health Services Research, 48, 2134-2156.

Galkuté, M., & Herrera, M. S. (2020). Influencing factors of post-retirement work: a systematic literature review.
International Review of Sociology, 3(X3), 496-518.

Garcia, E. A. (2024). Social Identity, Impact and Challenges of Philippine National Police Retirees.

George, M. M., Wittman, S., & Rockmann, K. W. (2022). Transitioning the study of role transitions: From an
attribute-based to an experience-based approach. Academy of Management Annals, 16(1), 102-133.

Grinin, L., Grinin, A., & Korotayev, A. (2023). Global aging and our futures. World Futures, 745), 536-556.

Han, M., Park, S., Park, J. H., Hwang, S. S., & Kim, I. (2018). Do police officers and firefighters have a higher risk of
disease than other public officers? A 13-year nationwide cohort study in South Korea. BMJ Open, &1),
€019987.

Harvard Catalyst. (2023). Mixed methods research.

Haslam, C., Lam, B. C., Branscombe, N. R., Steffens, N. K., Haslam, S. A., Cruwys, T., ... & Ball, T. C. (2018).
Adjusting to life in retirement: The protective role of new group memberships and identification as a retiree.
European Journal of Work and Organizational Psychology, 2A6), 822-839.

Hasselhorn, H. M. (2022). Social inequality in the transition from work to retirement. In Handbook of socioeconomic
determinants of occupational health: From macro-level to micro-level evidence (pp. 105-130). Cham:
Springer International Publishing.

Henkens, K., Van Dalen, H. P., Ekerdt, D. J., Hershey, D. A., Hyde, M., Radl, J., ... & Zacher, H. (2018). What we
need to know about retirement: Pressing issues for the coming decade. 7he Gerontologist, 5&5), 805-812.

Hill, S. C., Snell, A. F., & Sterns, H. L. (2015). Career influences in bridge employment among retired police officers.
The International Journal of Aging and Human Development, 81(1-2), 101-119.

Ibarra, H. (2023). Working identity, updated edition, with a new preface: Unconventional strategies for reinventing
your career. Harvard Business Press.

International Labour Organization (2020). World Social Protection Report 2020-22.
https://www.ilo.org/global/publications/books/WCMS_817572/lang--en/index.htm

Javier, R. E., Conchada, M. I., & Jabar, M. (2019). Anticipating aging and prospecting pension for retirement well-
being. DLSU Business & Economics Review, 2&2), 183-198.

Jones, T. H. (2022). Law Enforcement Retirement: an examination of Resilience and challenges from the perspective
of retirees. Saint Leo University.

Kanji, S., & Cahusac, E. (2015). Who am I? Mothers’ shifting identities, loss and sensemaking after workplace exit.
Human Relations, 6&9), 1415-1436.

Kelsey, S. (2022). The Psychosocial Experiences of Retired Police Officers: A Phenomenological Study. Walden
University.

Kim, W., Park, S., Woo, B. K., Kim, Y., Yoon, C., Lee, D., ... & Park, Y. C. (2024, October). A Study on the Job
Characteristics of Police Officers and the Status of Musculoskeletal Disorders. In Healthcare (Vol. 12, No. 19,
p. 1983). MDPI.

Lall, D. (2021). Mixed-methods research: Why, when and how to use. Indian Journal of Continuing Nursing
Education, 22X2), 143-147.

147

ETCOR's Website : https://etcor.or: - P R
Facebook Page : https://www.facgebook.com/EmbracingTheCuItur eC Thank Jou for ?Hlb racing
Twitter Account  : https://twitter.com/ETCOR_research 4 the culture of research
YouTube Channel : htt%s://tinyurl.com/YouTubeETCOR \ . /

E-mail Address embracingthecultureofresearch@etcor.org with us!

Mobile Number  :0939-202-9035 \ A




International Journal of Open-Access, Interdisciplinary & New Educational Discoveries of ETCOR Educational Research Center (iJOINED ETCOR)

= iJOINED ETCOR
E'I' c 0 n Educational Research Center Inc. P - ISSN 2984-7567
SEC Reg. No. 2024020137294-00 :h's:N 29050
=¥ : Sta. Ana, Pampanga, Philippines e Exigency
) \ RESEARCH CONFEREN 3 E:m' Website: https://etcor.org RUN# E - ISSN 1908-3181

Layugan, A. A., Tanigue, Y., & Villa, E. B. (2024). Pension Management System of PRBS in the Philippine National
Police: Ba-sis for Policy Enhancement. International Journal of Multidisciplinary: Applied Business and
Education Research, X7), 2590-2610.

Ligson, H. L. (2023). Extent of financial literacy among PNP personnel: Basis for an effective financial management
program.

Lugay Jr, C. L. P., PIE, A. E., Cristobal Jr, D. A., Monteagudo, A. Y. D., Naval, A. S., Gever, B., & Vinluan, E. (2024).
Analyzing Factors Affecting Retirement Planning Among Private Institutions Employees in the National
Capital Region: A Structural Equation Modeling Approach.

Lyons, S. T., & Schweitzer, L. (2017). A qualitative exploration of generational identity: Making sense of young and
old in the context of today’s workplace. Work, Aging and Retirement, 32), 209-224.

Mandigma, M. B. S. (2014). Filipinos’ Preferences for Employer Retirement Plans.

Medina, B. T., & Medina, M. C. T. (2023). The Elderly in the Filipino Family. In Resilience and Familism: The Dynamic
Nature of Families in the Philippines (pp. 285-299). Emerald Publishing Limited.

Mona, G. G., Chimbari, M. J., & Hongoro, C. (2019). A systematic review on occupational hazards, injuries and
diseases among police officers worldwide: Policy implications for the South African Police Service. Journal of
Occupational Medicine and Toxicology, 14, 1-15.

OECD (2021). Pensions at a Glance 2021. https://www.oecd.org/publications/pensions-at-a-glance-19991363.htm

OECD. (2021). Public Governance Reviews. https://www.oecd.org/gov/public-governance-review.htm

Oropilla, C. T., & Guadana, J. (2021). Intergenerational Learning and Sikolohiyang Pilipino: Perspectives from the
Philippines.

Oteng, B., Quashigah, A. Y., Osei, R., & Vussy, N. (2018). Planning towards retirement; financial security of tutors in
Ghanaian colleges of education. African Journal of Interdisciplinary Studies, 11(1), 106-112.

Padeiro, M., Santana, P., & Grant, M. (2023). Global aging and health determinants in a changing world. In Aging
(pp. 3-30). Academic Press.

Pandey, N., & Bindra, S. (2021). Prevalence and risk factors of musculoskeletal disorders among police employees: A
survey study. International Journal of Science and Healthcare Research, &3), 124-131.

Parker, S. (2022). Work and retirement. Routledge.

Pole, N., McGowan, J., & Kauffman, T. (2023). Resilience in retired police officers: Factors influencing post-retirement
adjustment. International Journal of Police Science & Management, 251), 211-225.

Purba, A., & Demou, E. (2019). The relationship between organisational stressors and mental wellbeing within police
officers: a systematic review. BMC Public Health, 19, 1-21.

Rashid, N. B. M. (2021). Case study of early retirement intentions among police officers in Kedah contingent.
Universiti Utara Malaysia.

Ricci, O., & Caratelli, M. (2017). Financial literacy, trust and retirement planning. Journal of Pension Economics &
Finance, 161), 43-64.

Richards, D. A., Bazeley, P., Borglin, G., Craig, P., Emsley, R., Frost, J., Hill, J., Horwood, J., Hutchings, H. A., Jinks,
C., Montgomery, A., Moore, G., Clark, V. L. P., Tonkin-Crine, S., Wade, J., Warren, F. C., Wyke, S., Young,
B., & O'Cathain, A. (2019). Integrating quantitative and qualitative data and findings when undertaking
randomised controlled trials. BMJ Open, 9, 032081

Roosevelt, K. (2023). Adjusting to Retirement: The Effect of Resources on Psychological Well-Being From Pre-to Post-
Retirement (Doctoral dissertation, North Carolina Agricultural and Technical State University).

Rosenbloom, D. H., Kravchuk, R. S., & Clerkin, R. M. (2022). Public administration: Understanding management,
politics, and law in the public sector. Routledge.

Rufai, A. A., Oyeyemi, A. L., Maduagwu, S. M., Fredrick, A. D., Saidu, . I. A,, Aliyu, S. U., & Lawan, A. (2019). Work-
related musculoskeletal disorders among Nigerian police force. Nigerian Journal of Basic and Clinical
Sciences, 162), 127-133.

Sapinoso, G., & Baysa, C. A. (2022). Financial decision practices of the clientele of Armed Forces and Police Savings
and Loans Association, Inc.

Scribbr. (2021). Mixed methods research: Definition, guide & examples.

Shorten, A., & Smith, J. (2017). Mixed methods research: Expanding the evidence base. Evidence-Based Nursing,
2(3), 74-75.

Smith, F. L. (2016). The Shifting Self: Social Identity in Retirement. Kentucky Journal of Communication, 3X1).

148

ETCOR's Website : https://etcor.org o
Facebook Page  : https://www.facebook.com/EmbracingTheCultureOfRest
Twitter Account  : https://twitter.com/ETCOR_research
YouTube Channel : htt%s://tinyurl.com/YouTubeETCOR \ g
E-mail Address embracingthecultureofresearch@etcor. with us!
Mobile Number  :0939-202-9035 Ak

Thank you for embracing

the culture of research




International Journal of Open-Access, Interdisciplinary & New Educational Discoveries of ETCOR Educational Research Center (iJOINED ETCOR)

E'I' c 0 n Educational Research Center Inc. »f:::
N1 DNA

s,
N

4" iJOINED ETCOR
JOINED P - ISSN 2984-7567
“...7  E-ISSN 2945-3577

SEC Reg. No. 2024020137294-00

e - Sta. Ana, Pampanga, Philippines The Exigency
W\ 4 EJ Sl o Gougle ERUN P - ISSN 2984-7842
4 < RESEARCH GONFEREN 3 S % Website: https://etcor.org RUN# E - ISSN 1908-3181

Smith, J. (2022). Understanding identity shift in retired police officers: Psychological implications and support
strategies. International Journal of Police Science & Management, 24(3), 245-256.

Sohier, L., Van Ootegem, L., & Verhofstadt, E. (2021). Well-being during the transition from work to retirement.
Journal of Happiness Studies, 22, 263-286.

Spraggins, N. (2019). Preparing for Life After a Police Career.

Tang, Y., Liu, D., Mou, S., Isa, S. M., Gui, S., & Wan, Q. (2022). Self-perception or objective state: a further study of
the effects of retirement on health. Frontiers in Psychology, 13, 820972.

Thibaut, J. W. (2017). The social psychology of groups. Routledge.

Timans, R., Wouters, P., & Heilbron, J. (2019). Mixed methods research: What it is and what it could be. 7heory and
Society, 48, 193-216.

Topa, G., Lunceford, G., & Boyatzis, R. E. (2018). Financial planning for retirement: a psychosocial perspective.
Frontiers in Psychology, 8, 2338.

Tufano, S. F. (2018). Role identity and the transition from police department to civilian life (Doctoral dissertation,
Walden University).

Umukoro, O. S., & Adejuwon, G. A. (2017). Mediatory role of social support on psychological antecedents of
retirement satisfaction among police retirees in Nigeria. International Journal of Caring Sciences, 1Q3),
1402-1409.

United Nations. (2020). UN E-Government Survey 2020. https://publicadministration.un.org/egovkb/en-
us/Reports/UN-E-Government-Survey-2020

UNODC. (n.d.). Justice and Prison Reform Tools. https://www.unodc.org/unodc/en/justice-and-prison-
reform/tools.html

Vicente, J. B., Aguinaldo, J. B., Aimerol, P. M., Balicdang, L. A., Bautista, J. P., Cristina, V. B. B., ... & Vicente, R. M.
B. (2020). Lived experiences of philippine national police personnel with decided administrative cases.
International Journal of Advanced Research in Management and Social Sciences, 46), 127-175.

Violanti, J. M., Charles, L. E., McCanlies, E., Hartley, T. A., Baughman, P., Andrew, M. E., ... & Burchfiel, C. M.
(2017). Police stressors and health: A state-of-the-art review. Policing: An International Journal of Police
Strategies & Management, 40(4), 642-656.

Vivel-Bla, M., Rey-Ares, L., Lado-Sestayo, R., & Fernandez-Lopez, S. (2019). Financial planning for retirement: the
role of income. International Journal of Bank Marketing, 3/6), 1419-1440.

Wang, H., Koo, B., & O'Hare, C. (2016). Retirement planning in the light of changing demographics. Economic
Modéelling, 52, 749-763.

Washburn, R. (2018). Preparing police officers for retirement: Financial and emotional wellness.

Wetzel, M., Huxhold, O., & Tesch-Rémer, C. (2016). Transition into retirement affects life satisfaction: Short-and
long-term development depends on last labor market status and education. Socia/ Indicators Research, 125,
991-1009.

Wilson, D. M., Errasti-Ibarrondo, B., Low, G., O'Reilly, P., Murphy, F., Fahy, A., & Murphy, J. (2020). Identifying
contemporary early retirement factors and strategies to encourage and enable longer working lives: A
scoping review. International journal of older people nursing, 15(3), e12313.

Woodward, C. S. (2025). Retirement Transition: Challenges and Opportunities for PNPs in Academia, Professional
Organizations, and Healthcare Institutions. Journal of Pediatric Health Care.

World Bank. (2018). GovTech: Putting People First — Building Effective, Inclusive, and Transparent Public Services.
Retrieved from: https://www.worldbank.org/en/topic/governance

World Bank. (2018). The Aging Workforce: Challenges for Policymakers and Employers.
https://documents.worldbank.org/en/publication/documents-reports/documentdetail/947021541435108633

World Health Organization (2015). World report on ageing and health.
https://www.who.int/publications/i/item/9789241565042

Wukasch, B. (2017). Financial and pre-retirement planning for law enforcement officers.

Yen, W. T. (2018). Pension plans and retirement insecurity. Ageing International, 434), 438-463.

Yeung, D. Y., & Zhou, X. (2017). Planning for retirement: Longitudinal effect on retirement resources and post-
retirement well-being. Frontiers in Psychology, 8, 1300.

149

ETCOR's Website : https://etcor.org

Facebook Page  : https://www.facebook.com/EmbracingTheCultureC
Twitter Account  : https://twitter.com/ETCOR_research i
YouTube Channel :htt%s://tinyurl.com/YouTubeETCOR \

E-mail Address em

Thank you for embracing

the culture of research

racingthecultureofresearch@etcor.org with us!
Mobile Number  :0939-202-9035 \




